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Standards for RTOs 2025

1. Policy Purpose and Objective

This policy provides an overarching statement of Baseline Training’s commitment to access, equity
and diversity for staff, students, and the wider community. Baseline Training also has obligations
under several legislative instruments, which are listed above.

The aim of the policy is to remove barriers and to open developmental opportunities for all students
by creating a workplace and training environment that is culturally safe, inclusive, free from
discrimination, harassment, bigotry, prejudice, racism, and offensive behaviour and that the
Baseline Training recognises access requirements for students with a disability.

2. Policy Scope and Coverage

This policy applies to all staff and students at Baseline Training.

3. Policy Definitions

TERM DEFINITION

Accommodation or specific measures made to enable equitable access and/or participation in
adjustment employment or education for people from groups, e.g., people from
educationally disadvantaged backgrounds, or people with a disability.

4. Policy Statement

Baseline Training recognises it operates in a diverse local, national, and global community, and
values the diversity of its staff and student population. Ensuring access, equity and diversity in
employment and education can bring about innovation, a more effective use of human resources
and benefits the creative and intellectual life of Baseline Training and wider community.

Baseline Training is committed to providing equal opportunity of access, participation and
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advancement in employment and education, and developing an environment that is free of
harassment and discrimination. In doing so, Baseline Training recognises that specific measures
such as programs, resources and accommodations may be provided and typically gives precedence
to those equity groups defined by the Commonwealth government through its legislation and its
agencies, although it will also address equity and diversity issues that fall outside of these priority
areas.

All students will receive fair and equitable treatment in all aspects of training and employment
without regard to age, political affiliation, race, religion, national origin, sex, intersex status, marital
status, gender identity, sexual orientation or disability.

A person with a disability may be excluded under this policy if the disability could cause
occupational health and safety risks to the person and/or other students and/or would undermine
the integrity of the training product they are undertaking or intend to undertake.

The Equal Opportunity for Women in the Workplace Act (1999) (Cwlth) commits Baseline Training to
promote the principles of equal opportunity and in particular, to address the problems faced by
workers balancing family responsibilities with the demands of the workplace. The objects of the
Commonwealth Sex Discrimination Act (1984) are to eliminate discrimination against persons on
the grounds of sex, marital status, pregnancy or potential pregnancy, family responsibilities and
breastfeeding (including the act of expressing milk).

Baseline Training recognises that both men and women have family responsibilities which are
diverse and include caring for children, older people, and people with disabilities. Baseline Training
commits to assist its staff balance work and family responsibilities.

Baseline Training recognises that there is much to be done to assist the process of reconciliation
and that it is necessary for all Australians to work together towards a united Australia that respects
our land and heritage of First Nations peoples and provides justice and equity for all. Baseline
Training is committed to offering a culturally safe environment for First Nations students, staff and
other stakeholders.

Baseline Training will apply these principles of access, equity, and diversity in identifying specific
student needs regarding general student support such as counselling and student well-being - in
collaboration with the student and Baseline Training Student Services. Also incorporated into
Baseline Training’s student journey are a range of services that support academic progress and
specific learning needs. This includes the conduct of a pre-enrolment online language literacy and
numeracy test as well as teacher organised support relating to each specialisation and according
to specific student learning needs.
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